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Appendix 1 
 
 
The Protected Characteristics as set out in The Equality Act 2010 are: 
 
 age 

 
 disability 

 
 gender reassignment 

 
 marriage and civil partnership 

 
 pregnancy and maternity 

 
 race 

 
 religion or belief 

 
 sex 

 
 sexual orientation 
 
 

http://www.legislation.gov.uk/ukpga/2010/15/contents
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Appendix 2 
 

Academy specific information 
 
 

Name of academy: Milton Parochial Primary School 

 
Eliminating discrimination in our academy 
 
We work to eliminate discrimination in the following ways: 
 
 staff and governors are regularly reminded of their responsibilities under the 

Equality Act, for example during meetings.  Where this has been discussed during a 
meeting it is recorded in the meeting minutes 

 
 new staff receive training on the Equality Act as part of their induction, and all staff 

receive refresher training every September. 
 
 The academy has a designated member of staff for monitoring equality issues.  

They regularly liaise with the governors regarding any issues and make them and 
senior leaders aware of these as appropriate. 

 
 
Advancing equality of opportunity 
 
In our academy, in addition to what is mentioned in section 5, we advance equality of 
opportunity in the following ways: 
 
We meet the particular needs of people who have a particular characteristic through 
providing access for all parents including those with a recognised disability. 
 
Fostering good relations 
 
In our academy, in addition to what is mentioned in section 6, we foster good relations in 
the following ways: 
 

 We work with our local community is inviting leaders of local faith groups to speak 
at collective worship, and organising academy trips and activities based around the 
local community 

 Our academy council has representatives from different year groups and is formed 
of pupils from a range of backgrounds.  All pupils are encouraged to participate in 
the academy’s activities, such as sports clubs.  We also work with parents/carers to 
promote knowledge and understanding of different cultures. 

 
Equality considerations in decision-making 

 
In our academy, the ways in which we consider equalities in decision making, and record 
those decisions, are as follows: 
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When an academy trip or activity is being planned, the academy considers whether the 
trip:  
 

 Cuts across any religious holidays 
 Is accessible to pupils with disabilities 
 Has equivalent facilities for boys and girls 

 
The academy keeps a written record (known as an Equality Impact Assessment) to show 
we have actively considered our equality duties and asked ourselves relevant questions.  
This is recorded at the same time as the risk assessment when planning academy trips 
and activities.  The record is completed by the member of staff organising the activity and 
is stored electronically with the completed risk assessment.  
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Equality Objectives 

 
 
 
Objective 1: Increase children’s access to BAME authors and characters in literature 
across the school. 
 
Why we have chosen this objective: To ensure good representation of BAME authors and 

characters for all children. 

To achieve this objective we plan to:  Look at budgeted amounts for books across the 

school 

Progress we are making towards this objective: 

 
Objective 2: Increase children’s opportunities to visit a range of places of worship 
alongside peers from other PDET schools. 
 
Why we have chosen this objective: Our children regularly visit our local CofE church but 

few have experienced other places of worship. 

To achieve this objective we plan to: Work with other PDET schools to arrange a visit to 

other places of worship. 

Progress we are making towards this objective: 

 
Objective 3: Increase literature and visual resources within the school environment which 
celebrate a range of family ‘make-ups’, gender identity and disabilities. 
 
Why we have chosen this objective: Resources currently do not always reflect different 

people, beliefs and identities therefore we need to increase these and make them more 

visual around our school. 

To achieve this objective we plan to:  Provide guidance for staff in selecting resources they 

use in the classroom and ensure that we are reflecting all people in the resources we use. 

Progress we are making towards this objective: 

 
Objective 4: Train all members of staff and governors in equalities and discrimination by 
the beginning of the next academic year. Training evaluation data will show that 100% of 
those attending have a good understanding of the legal requirements. 
 
Why we have chosen this objective: Identified as a need by staff and governors. 

To achieve this objective we plan to: Use SMARTLOG equalities training for all staff and 

governors. 
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Progress we are making towards this objective: 
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